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I. Objective of the course 
The course aims to familiarize students with the nature, scope, subject matter, historical development of the sociology of industry and organization; the nature of work and industry, division of labor; the sociology of formal organizations, bureaucracy and its structure, organizational goals, approaches to organizational analysis; major theoretical perspectives in industrial and organizational; and industry and industrial relations.

II. Mode of Delivery and Study Hour 
The mode of delivery for this course is interactive teaching and learning, independent learning and collaborative learning. The total study hours allocated for this course is 135 hours. Of this time, 30 hours is allocated for lectures, 19 hours for assignments, 15 hours for presentation, 20 hours for tutorials and problem solving sessions, 16 hours for assessment and 35 hours for independent study.

III. Learning Outcomes 
After completing the course students will: 
· Have the knowledge and understanding of what work is, its various dimensions, the way it is organized in society; the various aspects of the world of work, including employment, underemployment and unemployment.
· Have the knowledge and understanding of industrialization, industrial relations, and work organizations. 
· Have knowledge of the Ethiopian condition in regards to employment and unemployment and industrialization, and industrial relations. 
· Be able to conduct, under supervision, small scale research on the topics of work, industry and organization. 

IV. Course Contents

Section One: The Transformation of Work: Sociology of Work, Industry and Organization defined; work, meaning and culture; work orientation; work in pre-industrial societies; work in industrial capitalist societies; main features of work in industrial capitalist societies; and industrialization, patriarchy and the dominant conception of work.
Section Two: Aspects of Work: Unpaid works, unpaid domestic work and unpaid voluntary work; unemployment and underemployment.
Section Three: Work Organization: Nature and definition of work organization; modern work organization; basic designs and principles; and bureaucratic principles of work organization.
Section Four: Organizational Theories: Managerial-psychological strand, scientific management and democratic humanism; Durkheim-systems strand, human relations and systems thinking of organizational analysis; Marxian strand, capitalist labour process and Marxian theory of alienation; and The Weber-social action strand

V. Mode of Assessment 
Students will be evaluated on the basis of one major assignment (which they will write following all standards of academic writing). It requires the collection of primary and secondary data (field study) and writing a research report (20%) and making a presentation (10%) on a selected topic. Students will be expected to take quiz (5%) test (15%). A written final examination will be administered out of 50 %.
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